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Computing - Writing Code
design, write and debug programs that accomplish specific goals, including controlling or simulating physical systems; solve problems by decomposing them into smaller parts.
use logical reasoning to explain how some simple algorithms work and to detect and correct errors in algorithms and programs



Enrichment – Ghyll Head residential trip. Ghylucation – 

Religious Ed – What do religions say to us when life gets hard ? ucation – 
Grammar
Passive and Active Voice
Subjunctive
Present Perfect 
Past Progressive
Modal Verbs
Determiners
PSHE
Getting on and falling out
PE
Manchester City sports coach
English
Subjunctive Poetry
Balanced Argument
Writing in Role
Narrative
Newspaper Reports
Maths
Measurements 
Number Operations
Fractions
Music
[bookmark: _GoBack]Sounds of the Amazon
Geography
TASC: To write a news report for a website about the environmental and economic issues facing the rainforest
Human geography, including types of settlement and land use, economic activity including trade links, and the distribution of natural resources including energy, food , minerals and water.

Additional information:
· Rainforest natural resources
· Deforestation and its effects
· Conflicts of interest: farming, logging, loss of habitat, tribal villages
· Push and pull factors for migration
Science: Living things and their habitats
TASC: To classify and compare animals and plants between our locality and the Amazon rainforest
Describe how living things are classified into broad groups according to common observable characteristics and based on similarities and differences, including micro-organisms, plants and animals.
Give reasons for classifying plants and animals based on specific characteristics.
Art
TASC: To create an Amazon village house using clay
To create sketch books to record their observations and use them to review and revisit ideas
To improve their mastery of art and design techniques, including drawing, painting and sculpture with a range of materials.
Additional information:
· Study of various houses/dwellings – sketch
· Break down house sketches into flat sections (roof, walls)
· Learn techniques: rolling clay with no air bubbles, making slip, joining sides securely
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Teacher Appraisal Form 

		

      Name of teacher:  Vanessa Werakso    Date of meeting: October 2016



      Name of appraiser:    John Higham 





        Targets set for previous year:

		1.  None – new teacher.





		2. None – new teacher.





		3. None – new teacher.









        Progress against the above targets



Please use evidence from: pupil progress data, lesson observations, CPD records, feedback from book scrutinies and evidence of personal improvements in specific elements of practise, eg behaviour management, lesson planning.



[image: lhead oak leaf strip][image: lhead oak leaf strip] When commenting on progress towards achieving the targets also include evidence of the overall performance of the teacher as this can be used to apply to the Upper Pay Range.

Please consider whether the evidence below contributes towards the teacher being:

 “highly competent” meaning performance which is not only good but also good enough to provide coaching and mentoring to other teachers, give advice to them and demonstrate to them effective teaching practice and how to make a wider contribution to the work of the school, in order to help them meet the relevant standards and develop their teaching practice.

And

The teachers achievements and contributions  to the school are “substantial”.  This  means of real importance, validity or value to the school; play a critical role in the life of the school; provide a role model for teaching and learning; make a distinctive contribution to the raising of pupil standards; take advantage of appropriate opportunities for professional development and use the outcomes effectively to improve pupil’s learning.

		Target 1







None – new teacher.

















		Target 2







None – new teacher.















		Target 3











None – new teacher.











		Extra evidence towards being ‘highly competent’ and having a  substantial contribution to the school if not included above.























[image: lhead oak leaf strip]            Have targets been met? 

   

		Objectives 

		Exceeded

		Met (or partly met with explanation)

		Not met



		1.

		NA

		NA

		NA



		2.

		NA

		NA

		NA



		3.

		NA

		NA

		NA



		4.

		NA

		NA

		NA





         Recommendation for pay progression:  

       

       Objectives for the next year (use audit against teacher standards as a guide, feedback from lesson observations and school priorities). 

     

		Objective for coming year

		Success criteria

		Links to school improvement plan

		Links to teaching standards





		Investigate and implement an appropriate assessment system so that pupil progress in your subject can be measured and an overview of children who are at expected standards in your subject can be produced each term.

		Monitor standards of writing across Key Stage Two in Spring and Summer Terms, identifying areas of strength and weakness.

Producing a report in Spring for Years 5 and 6 to identify percentages of children on track.

Implement standardised methods of AfL in Outcome books.

		

		



		When observed teaching maths and reading, the teaching is judged as promoting rapid rate of progress for the children.

		Children will show rapid rate of progress in two lesson observations.

		

		



		For children in their teaching groups to achieve their end of year target in maths and reading.

		Reading

Exceeding – 4 out of 29 – 14%

ARE – 22 out of 29 – 76%



Maths

[bookmark: _GoBack]ARE - 7 out of 15 - 47%

		

		





      

         

Development and support needed to meet objective: (Please ensure a copy of this is given to EF)
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